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THE HANDBOOK
Of the Deaconess Order of The United Church

of Canada

THE HISTORICAL DIACONATE

Di ACONLSSLS ARL Si RV1N(, “~ the eaily cent tines of the C/in, cli the piincipal ministry ofwomen was that of the thaconate 0, igmalhj the function of the
deacons was the adnmnst, ation of a/Ills, but in tune they torn e alsoin thai ged with pi caching, teaching and t/le athuinisti ation o’~ baptism,

LOCAL G0NGIUCASI0N5 and wale ordained to the,, office as a pait of the Umversat MinistryPious Apostolic days women we, e admitted to the d,aconate, then
intl also under ministry being hugely confined, in Heilenistic society, to workamong women and child, en In the Middle Ages the thaconate of

BOARD or HoME MISSIONS women large/u passed out of sight in the monastic s,sterhoods,although it can be ti aced tin ough monastic histo, y by certain
BOARD or CInuSTIAN EDUCATION survivalt At the Refommation a diaconate of women was advo

cated, bitt was not estabhshed as part of the Ministry. During the
BoAau or EVANOLLISM AND SOCIAL SERVICE nineteenth and twentieth centunes women in various communmons

have ,ende,ed an tnt, easing volume of semite by pubhc speech
WOMAN S MISSIONARY S0CIE1Y and oiganiz4tion, ac tue/I as by puvate ministiations The Church

has called to special office many of these wo,i~e,s, who devote
their lives to the caie of the pooi and sick, and of neglected chil
dren, to vanous kinds of work in congregations and in home and
foi eign ,,,issionc, and to otha, evangelical labou,s ‘ —(Repoi t of
the Committee on the Oi dination of Women pi epa, ed by oi dci
of the Gene, al Council of The United Chit, ci, for submission to
the Thesh ytenes 1927—pages 5 and 6)

DEACONESS WORK IN THE THREE UNITING
CHURCHES PREVIOUS TO 1925

1. Congtegatioiial Union of Canada:
1 lie tei in ‘‘Deaconess’’ was used, without official

autho, ny, ioi ii omen employed by local chui dies In
some chui dies thei e wei e Boai ds ol Deaconesses, whose
dunes iescmbled those ot the Boaids of Deacons, but
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which dealt mow especially with the caie of women i~ 1911 the spacious building at 135 St. Clair Avenue
and childien and with the telief woik ol the Chuich. West was opened as the Deaconess Home anti Tiaining

School.2. The l\Tethodist Chuich: Throughout this pci iod Deaconess Aid Societies
In 1890 the following tecommendation was adopted laigely financed Deaconess homes and woik, not only

by the Genei al Council ol the Methodist Chin cli: in Toi onto, but in other cities as well. The Deaconess
ieceived only the smallest allowanr fot personal“That this Conference, feeling the importance of a exnenses, it being specifically stated that:

more definite iecogn.tion of woman s work in connec
tion with the Methodist Church, iecominends that each “no salaries shall be paid, the work of the Deaconesses
Annual Conference may, if deemed desH able, make being done foi the love of Christ and in His name.
provision for such a systematic oigamzation of conse- (Regulation in lit Annual Report of the Toionto
crated Christian women ns will give them an Official Deaconess Home, 1895
relation to the Church, similar to the order of Deacon
esses in primitive Christianity Such women, being The Pnncipalship of the ‘Tiaining School was held in
duly qualified, shall be employed as aids to the pastoi, succession by Miss Alice Thompson, Miss Jean Scott
no vow shall be exacted from them, nor umformf drcs3 (Mi ~. W. M. Lemon) , Miss Oi a McElhenie, Rev.
~~ Geoige 1-i. Bishop, D.D, Rev. Hiram I-full, B.A., and
Confe;ence, 1890) Miss Winnified ‘Thomas, B.A.

Ihc Toionto Conieience took advantage of the Gcneial 3 The Piesbyteiian Church in Canada:
Conlei ence legislation with the i esuli that on Januai y
12 1894 the totonto Deaconess Aid Society was oigan- In 1897 the Women’s Foieign Missionaty Society of
ized. On May 5th ol the same yeai a Deaconess Home the Piesbytenan Chuich established the Ewart Tiaining
and Tiainin School was opened at 28 McGill Stieet 1-lome on Chuich Stieet, ‘1 otonto, to prepare women

‘~ r Al TI on lot loreign missionai y sei vice.undei the supenntendency ot iuiss since 1 ionips In 1907 two ovei Lutes to the General Assembly voiced
giaduate of the Chicago Deaconess home ant raining the iealuation on the pat of the Chuich that women
Scliool.~(Annua1ieprnts of Deaconess home, 1 1 weie iequiied ioi home seivice. The first oveituie, from

A lull i cpoi t was given to the Genei al Confei ence the Pi esbytei y of Winnipeg and the Synod of Manitoba,
Septembei, 1894, when the couise of study was appiovea, asked lot the institution of a Deaconess Oi der, and the
the weai ing of a uniloim sanctioned, and the establish- second, ii om the Pi esbytei y of Toionto, asked for the
ment of snnilai h-Iomes in othei cities encouiagcd. enlaigement of the scope of the Ewait h—home to make

In 1907 the woi k had ieached such propoi tions that a the ti awing of Deaconesses possible. Both petitions
Geneial Confeiencc Deaconess Boatd was oiganized weie appioved.
and given “geneial oveisight of the Methodist National In 1908 the Assembly sanctioned the institution of
Tiaining School and of the Canadian Methodist an Oidei of Deaconesses for the Piesbyterian Church
Deaconess Oidei in Canada. The Ewait Home became the Presbyterian

The Home and Tiaining School was latei moved to Missionaiy and Deaconess Tiaining Home under a
257 Jaivis Stieet. (This iesidcncc is still owned by the Board appointed by the Geneial Assembly. This Board
Deaconess Oiclei and is known as Baibaia I-louse Club.) was also constituted as the Deaconess Committee with

—6—



a

be members as well as any who in the futme may beoveisight of all the Deaconess woi k of the Chtn cli I lie designated to the office of Deaconess by The United
matter of stipend was regulated as follows. Church of Canada

“Instead of Deaconesses receiving, as in the case of The United Chui ch Ti aining School, located at 135
some churches and organizations, a guaranteed home St. Clair Avenue West, became the successoi of the
and support for life with simply a s1ending allowance Metilodist Nation’tl Ti’uining School and of the Piesby
while in the work, she shall receive rom the committee . . ‘ . -

or church court employing her, a remuneration based, tei ian Missionai y and Deaconess Li aining Home, anc
as in the case of foreign missionaries, upon what is was recognried by the Council as one of the educational
necessary for comfort and health, and for making centres of the Church for the training of women foi
~ Psocceduigs such depaitments of Chuich work as may be approved

Ii 0111 tulle to time by Genes al Council.
In 1899 the School had moved to 74 Chailes Sti eet Miss Jean E. Macdonald, BA , was Pi rncipal ol the

and in 1908 it was ii ansi en cci to 60 Ci osvenoi Sti eet, United Chui cli Ti aining School, Toronto, until 1934,
under the name of the Piesbytei ian Missionary and Miss Gei ti ude L Ruther foid, B A., (Mis Murray C.
Deaconess Tiaining 1-lome. Mis. Anna Ross, the Biooks) 1934 to 1945, Mis. J B. I-I. 1-lutchinson, MA.,
original pi incipal ol the Ewai t ‘Training Ilonie, Was 1945 to 1953 Miss K I-Lu i id Chi istre, B.A , was
succeeded by Mts Livingston who still held the office appointed Pi incipal in 1953.
when the scope of the School was enlarged to includc Rev John MacKay, D D , Principal of Manitoba
Deaconess training. In 1913 Miss ivlargaret A. Giant College continued to direct the woik of tile students in
(iWis. Thomas McMillan) and in 1918 Miss Jean E Winnipeg until the Geneial Council in 1930 passed the
Macdonald in tui ii held the ~rincipalship, and the following i esolution
oveisight of the Deaconess Order.

In Octobei, 1920, by authority of the Geneial “While r1cognizgng that every Theological College has
Assembly, Manitoba College added a department foi reguI~ir classes, we ieeommend that, in the inteiests of
ti aining women mtssionai ies and deaconesses, undei economy and the effectneness of the training, the
the ceneral oveisioht of the Assembly’s Deaconess number of tr.uning centres for women officially recog
C . mzed by the Ceneral Council of The United Chuichomirnttee. of Canada be not increased beyond the two alieady

authorized, namely, The United Church Training
THE DEACONESS ORDER 01? THE UNITED School and The Women’s Department of United

CHURCH OF CANADA College, Winnipeg
In 1926 the supeivision of the Deaconess Or dci andThe second Genes ~rl Council of I lie U nited Chin di of other ti ained women woi kei s was sepai ated from that

in 1926 appioved the lollowing iecommendation of the Training Schools and vested in a “Committee on

“That, whereas, the Methodist and Piesbyterian Employed Women” with Miss Wmnnified rhomas, B.A
Churches, previous to Union, had each instituted an as excutive secretary.
Order of Deaeonesses, and whereas there are now In 1928 the Intei-Boaid Committee on Women

Deaconesses ra The Umted Church, ~Voikers of The United Chuich of Canada was substi

Church of Canada, the Deaconess Orders of the uniting tuted foi the above committee by order of Genei al
Churches, these to be combined in one Order of which Council.
those already connected with the eustiag Orders shall



In 1982 the executive secietaiyship of the committee (a) Cliustian chaiactei and senousness °~- i~p°~:
became a pail-tune office held by Miss Maiy Eadie. (b) Aupioval of the Session oi Official Boaid of the

[n 1936 The Committee on the Deaconess Oider and Chinch ~f which she is a membei and the endoisement
Women Woikeis became the successot of The Intei- of Piesbytety

~~ (c) The iequirements fot entiance to the United
the (list lull-time Sectetaty 1988-1948, being succeeded Chutch riainin~ Schoo
by Mis. W J. Campion, B A. (d) Physical fitness and suitability fot Chuich woik

341. Tiaining and Expetience.
THE DEACONESS ORDER (a) A candidate shall complete the couise of naming

authou,ed by Geneial Council antI shall he iecomThe Constitution mended by the Boai 4 of the United Chut ch Ti aining

337. Definition —] he Deaconess Oidet of ~1he United School fiom which she has giacluated;
Chuich of Canada shall be an Oider of women called (b) A candidate should be at least twenty two antI
of God and designated by the Chuich to the office of undei thirty-five yeais of age.
Deaconess, as appioved by the General Council in 1926. 342. Designation.—Apphication foi designation into

338. (a) Supeivision —ihe Deaconess Oidei shall be the Deaconess Oidei shall be made to the Committee on
undei the supervision of the Committee on the Deaconess the Deaconess Oidei and Women Woikeis which shall
Oidei antI Women Workeis as constituted by General be responsible for the final inquuy into the faith,
Council in 1936, ot of such committee oi boaid as may chaiactei, motives, and geneial fitness of the candidate
be appointed by the Geneial Council to succeed the The Committee shall iecommend the candidate to Con
Committee on the Deaconess Oidei and Women leience foi designation.
Woikeis 343. Appointment.

(b) It shall be within the i unsdiction of the Coni- (a) A Deaconess is not guai anteed a position, but the
mittee on the Deaconess Oidei and XVoinen Woikeis tO Committee on the Deaconess Oidei and Women
admonish, i ebuke oi suspend a Deaconess should the ~~ioikeis shall be i esponsible for seeking openings and
need foi such discipline ai ise. i ecommending Deaconesses foi suitable positions;

339. Meinbeiship.—Membeiship in the Deaconess ‘ (b) A Deaconess desuing appointment shall make
Oidei shall be open to women who have completed the application to the Committee on the Deaconess Oidei
iequned training, who have been ceitified by the Coni- and Women Woikeis, except in cases as piovided ioi in
inittee on the Deaconess Ordei and Women Woikeis, section (c~;
and who have been designated by the action ol (c~ A Deaconess seiving the Chuich undei appoint
Confeience. ment of one of the Geneial Boaicls niay seek translet to

340. A Candidate for the Deaconess Oidei.—The anothei position undet the supeivision of the same
Committee on the Deaconess Oidei antI Women Board independently, in which case she shall infoim
Woikeis shall be authoiized to accept as a candidate a the Committee on the Deaconess Oidrn and Women
woman who has met the following iequiiements: Woikeis of the action taken.
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344. ].‘he Nature of Deaconess Work—A Deaconess
may serve the Church in a local congregation tinder the
direction of the Session or under appointment of one of
the administrative Boards or the Woman’s Missionary
Society.

345. A Deaconess may, with the approval of the
Committee on the Deaconess Order anti \Vomen Workers,
accept a position under a committee in which The
United Church co-operates, or under an agency other
than The United Church, with the understanding that
she may be asked to withdraw from the Order if this is
deemed advisable by the Committee on the Deaconess
Order and Women W’orkers, as stipulated under Section
343 (c).

346. Agreement with Employer.
(a) Employment of a Deaconess shall be on a yearly

basis, except with the approval of the Committee on the
Deaconess Order and Women Workers, and shall con
tinue from ye~~tr to year, except for cause, unless at least
two nionths prior to the expiration of any year of
employment either party shall give notice to the other
of intention to terminate the employment at the end of
such year. A Deaconess employed by one of the Boards
of the Church shall be subject to the terms of employ
ment that obtain under that Board.

(b) A uniform authorized by the Committee on the
Deaconess Order and Women Workers may he worn if
desired by a Deaconess.

(c) The salary for a Deaconess shall not be less than
the existing salary scale which has been approved by
the Committee on the Deaconess Order and Women
Workers.

(cl) Provision shall be made for one full day of rest
in seven and for holidays of one month in the year.

• 347. Pensions and Ann uities.

(a) A Congregation employing a Deaconess shall
contribute $52.00 annually toward her pension or

—12—

annuity, except where a con tract entered into by a
Church and a Deaconess prior to the enactment of the
Contributory Plan of Government Annuities excludes
this provision;

(b) An administrative Board or Agency, other than a
Congregation, employing a Deaconess, shall, in so far as
possible, contribute $52.00 annually toward her pension
or annuity;

(c) A Deaconess shall be examined yearly by a
physician who will submit a i-eport to the Committee
on the Deaconess Order and Women Woi-kers on the
authorized form.

348. Termination of Membership.
(a) A Deaconess ceases to be a member of the Order

when she mai-ries;
(b) A Deaconess may at any time tender her resigna

tion to the Committee on the Deaconess Order and
Women Workers;

(c~ The Committee on the Deaconess Order and
Women Xvorkers shall review the relationship to the
Order of a Deaconess who, for two years, has been with
out appointment because of illness or home duties or
because of engaging in some woi-k other than that under
The United Church and, when deemed advisable, the
Committee may request that the Deaconess withdraw
from the Order;

(ci) A Deaconess having- withdrawn from the Order
may, should she later wish to do 50, re-apply for admis
sion to the Order, and if her application is accepted, she
shall receive the status that was hers at the time of her
withdrawal.

WORK OF A DEACONESS

A Deaconess may be employed either by a local
congregation or by one of the General Boards of the
Church.

—13—
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1. When working within a local congregation, a
Deaconess is under the direction of the Session. She
serves as an assistant to the minister, anti may be
expected to assume sonic of the following responsibilities:.

(a) In the sphere of Christian Education: to co-operate
with the minister and the superintendent of the Church
School in the development of an adequate programme
of religious training; to discover anti train leaders for
Sunday anti week-day activities; to keep in touch with
Young People’s societies anti groups that meet through
the week; to assist with camps anti vacation schools; to
take charge of the junior congregation, or to supervise
its activities.

(b) In Pastoral Work: to assist with visitation; to
welcome newcomers to the church services and introduce
them to the activities of the congregation; to organize
and supervise the welfare work of the congregation.

(c) In congregations without the services of an office
secretary the Deaconess may be asked to assist with
correspondence, the keeping of records and files, the
preparation of the church calendar. Clerical work should
be kept at a minimum; major responsibilities should be
in the field of Christian Education and Pastoral care.

2. When under the Board of Christian Education or
one of its Conference Committees, the Deaconess may
be an Executive or Field Secretary with responsibility
for promotion, literature, camps, rallies and the develop
ment of leadership.

3. When under the Woman’s Missionary Society, the
Board of 1-lome Missions, or the Board of Evangelism
and Social Service, the Deaconess may be placed:

(a) In a Church of All Nations, All People’s Church,
or Community Mission where she may be one of a
staff working among New Canadians; or in a downtown
Church; or a mining- area;

(b) On an Indian Reserve as a missionary responsi
ble for conducting- Church services, for visiting on the

—14—

reserve and assisting in deepening the spiritual life of
the Indians; in a Residential School as matron;

(c) In Oriental Work, as a social worker or kinder
garten teacher;

(d) As a Missionary-at-Large in outlying areas, with
responsibility for the evangelism and Christian Educa
tion in the community;

(e) As Lay Supply on a Pastoral Charge;
(f) In a Social Service institution as superintendent

or assistant.
4. Overseas she serves in educational, evangelistic, anti

medical work as a missionary under the Woman’s
Missionary Society.

ADMISSION TO THE DEACONESS ORDER

Qualifications
The qualifications for those seeking admission to the

Deaconess Order are as follows:
(a) Personal—a rich and growing Christian experi

ence, good health, capacity for leadership, interest in
bringing out gifts of others, concern for people and
ability to work with them. Patience, stability, resource
fulness and sense of humour are essential.

(b) Academic Standing and Professional Training—
either

A University Degree
or

Grade XIII (or equivalent) anti in addition pro
fessional or business training and at least two
years’ successful experience in that profession.

(c~ Experience—some experience in volunteer leader
ship in church and community such as—Sunday School
teaching, leading children’s or boys’ and girls’ groups,
vacation schools, participation in camps, Y.P.U. and
S.C.M., extra-curricular activities in high school and
college.

—15---
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Training

A two year course is offered at the United Church
Training School, Toronto. Students are expected to
live in residence, this experience being regarded as an
essential part of the course of trainmg. The course
includes Old Testament, New Testament, Church
History, Christian Doctrine, Principles and Methods of
Christian Education, Pastoral Theology, Church and
World Issues, as well as pracucal courses in Public
Speaking, Religious Drama, Handcrafts, Music, and
Recreational Leadership. Sttidents are assigned to
churches or mission centres for observation, study, prac
tice and report, and each student spends Sunday and
one mid-week session each week in this field work. Full
information concerning the United Church Training
School may be obtained on application to the Principal.

Procedure
(a) An applicant for admission to the Deaconess

Order shall apply not later than the first of February,
to The Committee on the Deaconess Order and Women
Workers of The United Church of Canada, addressing
the Secretary;

(b) The Committee on the Deaconess Order and
Women Workers considers her application and accepts,
or refuses to accept, her as a Deaconess candidate. On
completion of requirements for admission to the
Deaconess Order, the Committee recommends her to
Conference for designation.

The conditions of admission are:
(a) She must be a graduate of the United Church

Training School at the time of designation;
(b) She must be recommended to The Committee

on the Deaconess Order and Women Workers
of The United Church of Canada by the Board
of the United Church Training School as being
a suitable candidate for service in the Church;

—16—

(c) She must pass a physical examination satisfac
tory to the Medical Board approved by The
Committee on the Deaconess Order and Women
Workers of The United Church of Canada;

(d) She must not be less than twenty-three and not
more than thirty-five years of age when graduat
ing from the Training Centre.

CERTIFIcATE—The official certificate and the member
ship card, declaring the right of the candidate to be
called “Deaconess” are presented at the time of
designation.

PIN—An official pin is presented to each member on
the occasion of her designation. Replacement, in case
of loss, shall be made by the Deaconess herself upon
application to the Secretary of The Committee on the
Deaconess Order and Women Workers of The United
Church of Canada.

UNUT0RM_A uniform for Deaconesses has been
approved but is not compulsory. Those wearing the
uniform should adhere strictly to the full uniform and
the approved design. The Deaconess Association may
recommend changes in the uniform to The Committee
on the Deaconess Order and Women Workers.

THE APPOINTMENT OF A DEACONESS

The Committee on the Deaconess Order and Women
Workers is responsible for seeking openings and recom
mending Deaconesses for suitable positions. The
Committee keeps in touch with individual Deaconesses
in order to be in a position to act in an advisory capacity
regarding placements and transfers. The Committee also
keeps before the Church at large the nature of the
services rendered by Deaconesses and endeavours to
discover new openings for them.

—17—
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A Deaconess desiring appointment makes application
to The Committee on the Deaconess Order and Women
Workers of The United Church of Canada. The
Committee negotiates with Churches and Boards by
which tile actual appointments are macte.

A Deaconess tinder appointment by one of The
General Boards may seek a transfer to another position
under the same Board independently, and inform The
Committee on the Deaconess Order and Women Workers
of the action.

Designation to the Deaconess Order is not a guaran
tee of employment.

A Deaconess may, with approval of Tile Committee
on the Deaconess Order and Women Workers, accept
a position under a committee in which the United
Church co-operates, or under an agency other than the
United Church.

AGREEMENT WITH EMPLOYER

Congregations and Boards desiring the services of a
Deaconess make application to The Committee on the
Deaconess Order and Women Workers through the
Secretary.

Employment of a Deaconess is on a yearly basis,
except with the approval of The Committee on the
Deaconess Order and Women Workers. At least two
months prior to the expiration of any year of employ-
merit either party shall give notice to the other of
intention to terminate the employment at the end of
such year.

A Deaconess employed by one of the Boards of the
Church is subject to the terms of employment that
obtain under that Board.

Holidays consist of one month in the year. Provision
must be made for one full clay of rest in seven. Care
should be taken that the programme of work allows the
Deaconess adequate time for preparation and study.

A contributory Deaconess Pension Plan, approved by

—18—.

the General Council, requires each Employing- Board to
contribute S5200 a year toward the pension of the
Deaconess.

The Deaconess in a local congregation is a member
of the Official Board. (Manual of The United Church,
Section 108.)

The Committee on the Deaconess Order and Women
~Vorkers recommends a salary scale for both newly
graduated and experienced Deaconesses.

It is recommended that in so far as practicable, the
travelling expenses of a Deaconess going to a new
appointment be paid by the Church to which she is
called, or by the Board under which she is engaged.

RELATIONSHIP OF DEACONESSES TO THE
COMMITTEE ON THE DEACONESS

ORDER AND WOMEN WORKERS

A Deaconess is expected to consult with The Commit
tee on the Deaconess Order and Women Workers
regarding appointment or transfer.

Yearly Reports: Each Deaconess is expected to send
to the Secretary of the Committee a report of her work
before June 80th of each year.

Medical Care: Each Deaconess is expected to be
examined yearly by a physician recognized by the
Committee, who will submit a report on the authorized
form.

It is also recommended that, where possible, each
Deaconess secure the protection of some health insur
ance plan, such as that provided by Blue Cross, and
Ministers Life and Casualty.

A Medical Board consisting of three doctors, one of
whom is a consultant, will assist the Committee in arriv
ing at a fair decision in matters upon which the health
of a Deaconess depends.

Pensions: Deaconesses are required to participate in
the approved Contributom-y Deaconess Pension Plan.
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The annual or semi-annual pay oent shall be sufficien I
to purchase an annuity of at least $100.00 upon maturity.

Furloughs: The following plan has been approved by
The Committee on the Deaconess Order and Women
Workers:

(a) That when a Deaconess has given seven years con
tinuous service, and when the Emergency Fund warrants
it, the Committee initiate correspondence with the
Deaconess and her employing Board, with the view to
enabling her to have a three mbnths’ furlough;

(b) That the furlough be at a time of the year when
the Deaconess can best do the study and observation
work she requires;

(c~ That the furlough allowance be $200.00.

ADDITIONAL iNFORMATION

Clergy Certificates: Deaconesses
certificates obtain them through
Committee on the Deaconess
Workers.

A Deaconess Emergency Fund: has been built up by
bequests and gifts. It is administered by The Committee
on the Deaconess Order and Women Workers in order
to provide special assistance for Deaconesses in the case
of ill-health, to aid in post-graduate studies and fur
loughs, antI to assist the Deaconess Association to
conduct its National Conferences. Interest only is used
for these purposes.

Deaconess Burial Plot: There is a large plot in
Mount Pleasant Cemetery, Toronto, which was donated
to the Deaconess Order by the late Mr. C. D. Massey.

Correspondence in this regard should be through the
Secretary of The Committee on the Deaconess Order
and ¼Tomen ~Vorkers, who has the authority to sign
the burial order on behalf of any Deaconess when
required.

—20-—

TERMINATION OF MEMBERSHIP IN THE
DEACONESS ORDER

A Deaconess may at any time tender her resignation to
the Committee charged with responsibility for the super
vision of the Deaconess Order.

~Vhen a Deaconess marries, she ceases to be a member
of the Order.

A Deaconess having withdrawn from the Order may
at any time apply for readmission to the Order, and on
acceptance receives the same status as was hers at the
time of withdrawal.

Should a Deaconess be without appointment for a
period of two years because of illness, or home duties,
or through engaging in some work other than under
the United Church but with the permission of the
Committee, her relationship to the Order will be
reviewed. If deemed advisable, the Committee may
request a Deaconess to withdraw from the Order.

THE DEACONESS ASSOCIATION

In 1926 approval was given to the formation of an
association of Deaconesses:

(a) The association to be known as “The Deaconess
Association of The United Church of Canada.”

(b) All Deaconesses in active service to be eligible
for membership.

(c) Meetings of the Association to be arranged from
time to time by an Executive Committee.

(d) Members of the Association to pay an annual

BIENNIAL CONFERENCE OF THE ASSOCIATION

The Deaconess Association meets as part of the
Biennial Conference of the Fellowship of Professional
Women. The Committee on the Deaconess Order and
Women Workers recommend that whenever possible
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Deaconesses be released by their Boards to attend this
meeting.

At the meeting during the Conference an Executive
Committee is elected anti representatives are nominated
to the following committees and boards:

The Committee on the Deaconess Order and
l~\Tomen Workers;

The Board of Management of the United
Church Training School;

The Cemetery Committee.

BARBARA HOUSE CLUB

A residence at 257 Jarvis Street, Toronto, formerly
used as the Methodist Deaconess Training School, is
administered by The Committee on the Deaconess Order
and Women Workers. It provides club facilities for
members of the Deaconess Order and a residence for
students and young business women. Any surplus in
operations is placed in the Deaconess Rest and Relief
Fund.

DEACONESS ALUMNAE ASSOCIATION

All former members of the Deaconess Order wishing
to retain their contact with one another and with those
in the active work, are invited to belong to the
Deaconess Alumnae Association. Correspondence should
be addressed to the Secretary of The Committee on the
Deaconess Order anti Women Workers of The United
Church of Canada.

THE COMMITTEE ON THE DEACONESS ORDER
AND WOMEN WORKERS

of
THE UNITED CHURCH OF CANADA

The Committee is composed of the following:
(a) A Chairman and Executive Secretary, appointed

by the General Council;
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çb) Six men and six women appointed by the
General Council from the central Conferences;

(c~ One representative from each of the following
Boards: Evangelism and Social Service; 1-lome Missions;
Christian Education anti the Woman’s Missionary
Society;

(d) Two representatives from the Deaconess Order;
(e) One representative nominated by the Board of

Management of the United Church Training School;
(f) One corresponding member appointed from each

Conference of the Church.
The duties of the Committee shall be:
(a) To promo~ and give direction to the Deaconess

Order by recruiting anti recommending candidates for
training;

(b) To co-operate with the Board of the Training
School for women in defining courses of training;

(c~ To administer the Deaconess Funds and the
Deaconess property;

(d) To assist in placing anti transferring Deaconesses
by recommending them to the employing- Boards of the
Church and to local congregations;

(e) To give assistance to women workers who are
not eligible for membership in the Deaconess Order;

(f) To recommend to Conference candidates for
designation to the Deaconess Order;

(g-) To promote closer fellowship among- all employed
women workers throughout the Church;

(h) To study any other features that concern the
interests of women workers in the Church.

The Committee on the Deaconess Order and Women
Workers functions through the following Sub
Committees:

The Committee on Relationships anti New Develop
ments considers general policies and trends in women’s
work in the Church,
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The Committee on Deaconess Work deals with place
ments, transfers, furloughs, pensions, emergency grants,
and all details relating to individual Deaconesses.

The Barbara House Club Committee has the over
sight of the residence at 257 Jarvis Street, Toronto.

The Cemetery Committee, composed of the Secretary
of The Committee on the Deaconess Order and Women
Workers and representatives of the Deaconess Associa
tion, attends to details connected with the Deaconess
plot in Mount Pleasant Cemetery, Toronto.

The Finance Committee is responsible for the raising
and control of finances.

(a) Graduates of Theological College, United Church
Training School or other approved Training Schools,
who are employed in a professional capacity in full-time
work in The United Church of Canada.

(d) To contribute to the development of Church
policy and practice through The Committee on the
Deaconess Order and Women Workers of The United
Church of Canada.

The Constitution of the Deaconess Rest
and Relief Fund:

(b) Women in the active service of the Woman’s Canada.
Missionary Society who have been commissioned by the Article If—Object and Membership
Church.

(I) Such other women employed by the United
Church who because of po~~tion, training and experi
ence, are approved by the Executive Committee of the
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This Fund shall be mccl to provide superannuation
for those Deaconesses who were members of the
Deaconess Order of the Methodist Church at the time
of Union, special consideration being given to those
who entei-ecl the Order in the earlier clays of its opera tion.

At the discretion of the Board or Committee responsi
ble for its administration, the Fund may also be used
for grants to claimants on the Fund in cases of extreme
necessity caused by illness or other emergency.

THE FELLOWSHIP OF PROFESSIONAL WOMEN

National Fellowship of Professional Women in The
United Church of Canada.

The purpose of the Fellowship is as follows:
(a) To provide a bond of fellowship for the profes

sional women workers of The United Church of Canada.
(b) To study the whole field of women’s work in the

Church with a view to making it more effective.
(c) To interest young women in professional work

within the Church and to interpret the place of the
professional woman worker in the life and work of the
Church.

Deaconesses are eligible
Fellowship of Professional
Church of Canada.” The
follows:

for membership in “The
Women in The United

basis of membership is as

Article f—Name
This Fund shall be called the Rest and Relief Fund

of the Deaconess Order of The United Church of

(c) Members of the Deaconess Order who are engaged
in the active work of the United Church, or in positions
approved by The Committee on the Deaconess Order
and Women Workers

(d) Deans of Women and Women Principals of
United Church Schools and Colleges.

(e) Women members of the United Church employed
in executive positions by the Church or by co-operating
Boards.

Article 111—Management
Section 1. This Fund shall be administered by that

Board or Committee of The United Church of Canada
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which is responsible for the supervision of the Deaconess
Order. This Board or Committee shall include in its
membership two Deaconesses who are claimants on
the Fund, who shall have voting privileges in connec
tion with this phase of its work.

Section 2. The Treasurer of the Fund shall be the
Treasurer of The United Church of Canada, and the
Fund shall be subject to the same regulations as are the
other Trust Funds held by the Finance Committee of
The United Church.

Section 3. All requisitions on this Fund shall be
made by the Board or Committee named in Article III,
Section 1, which shall give authority to one of its officers
to sign such requisitions.

Section 4. The Treasurer shall present to the Board
or Committee named in Article III, Section 1, an annual
audited statement of the Fund.

Article I V—Income

Section 1. The annual assessment of each Deaconess
who is a member of the Fund shall be twen~y dollars,
increasing at the rate of two dollars a year for every
one hundred dollars increase in salary over and above
one thousand cloflars.

Section 2. In case a Deaconess fails to make any
payment required of her under this provision before
September first, following the close of the Deaconess
year for which payment was due, she shall forfeit one-
half her superannuation claim for such year.

Section 3. Deaconesses shall not be required to pay
assessments for the years prior to September first, 1927.

Section 4. The other source of income shall be the
interest on the invested capital.
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Article V—Computation of Annuities

Section 1. Except for the provision of Article V,
Section 4, no annuity shall be granted unless a Deaconess
has completed twenty years in active service, including
probation, and has reached the age of fifty-five. On
retirement under these conditions such annuity shall
be payable during the term of her natural life, subject
to the provisions of this constitution.

Section 2. The annuity, contingent on available
funds, shall be twenty dollars for each year of active
service.

Section 3. Deaconesses who entered the Order prior
to 191 i, if compelled, because of failing- health, to retire
after a period of from twenty to thirty ye~~~rs of service
shall receive a life annuity of $600.00 instead of coming
under the provision of Article V, Section 2. If a
Deaconess serves more than thirty years the regular
increase of twenty dollars a year for every year of service
will come into effect.

Section 4. Should a Deaconess become permanently
incapacitated for earning a livelihood at any time after
fifteen years of active service, she shall receive an
annuity of twenty dollars a year for every ye~ar in active
service.

Section 5. Should a Deaconess withdraw from the
Order before superannuating, or be disjoined from the
Order, or, because of exceptional circumstances,
requested to commute her claims, she shall receive for
one year an allowance at the rate of twenty dollars for
each year in active service.

Section 6. For the purpose of computing annuities
the Deaconess year shall begin September first.

Section 7. The Board or Committee responsible for
the administration of the Fund shall have authority
to credit as a whole year of active service any con

—27—



sicierable portion of a year’s service, provided tile assess
nient is paid.

Section 8. A Deaconess shall be considered as in
active service if she holds a position under The United
Church, or under a body in which The United Church
is a co-operating unit, or under a body other than The
United Church, with the permission of the Board or
Committee responsible for tile supervision of tile Deacon
ess Order. In the last case the Deaconess herself or the
employing body shall pay an additional annual assess
anent equal to her assessment as indicated in Article IV.
Section 1.

FORM OF BEQUEST

I give, devise and bequeath to the Deaconess Order of

The United Church of Canada,

the sum of Dollars.

Article VI—General Regulations

Section 1. The initiative in tile retirement of a
Deaconess may be taken eitiler by the Deaconess or by
tile Board or Committee responsible for the supervision
of the Deaconess Order.

Section 2. Any Deaconess retiring before the age of
fifty-five shall present annually a medical report inclicat
ing- that such retireillent is necesssary.

Section 3. The Board or Committee responsible for
tile supervision of tile Deaconess Order shall require
of the Deaconess recommended for or seeking super
annuation a medical examination by her own physician
and, if deemed desirable, by a physician named by itself.

A rude Vu—Change of Constitution

I’ilis constitution may be changed at the annual meet
ing of the Board or Conlmittee responsible for tile super
vision of the Deaconess Order, by a two-thirds vote of
the members present, notice of such suggested change
having been posted to each member at least two weeks
prior to such meeting.
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If desired a qualifying phrase may be added, for
example:

I give to the Deaconess Order of The United Church

of Canada the sum of Dollars

for the Deaconess Emergency Fund.

Such bequests are administered by The Committee on
the Deaconess Order and Women Workers in either of
two ways:

(1) In favour of Deaconesses who received only a
pittance of salary when they entered the Order, and
were promised maintenance in their active service and
pension on retirement.

(2) Through the Deaconess Emergency Fund, a
capital account from which the interest only is used,
for compassionate grants and study grants.

Generous bequests from friends of Deaconesses make
either of these possible.
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Please address all col1~rnunications pertaining to the Dcacoaess
Ordcr to the Secretary of The Committee on the Deaconess

Order and \Vomen \Vorkers,

Mns. W. J. CAi~n’IoN, BA.,
Room 506, 299 Queen St. West,

Toronto, Ont.


